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Human Rights Policy

The management of Industrias Motegui, S.L. proclaims the following HUMAN RIGHTS POLICY and
undertakes to review it, enforce it, monitor compliance, and disseminate it to all interested parties.
Industrias Motegui, S.L. commits to comply with and promote:

» Spanish and EU legislation on labor, equality, occupational risk prevention, privacy, and data
protection.

» The Universal Declaration of Human Rights.
e The UN Guiding Principles on Business and Human Rights.
» The OECD Guidelines for Responsible Business Conduct.

*» The 10 Principles of the UN Global Compact, which the company commits to support.

Furthermore, the company conducts itself according to the following principles:
* Due diligence, identifying and assessing human rights risks in its own activity and supply chain.

» Non-discrimination and equal treatment, ensuring equal opportunities regardless of sex, origin,
sexual orientation, gender identity, religion, disability, age, or any other personal or social condition.

* Internal transparency and accountability regarding human rights.

» Zero tolerance for any form of abuse, harassment, violence, or degrading treatment.

In line with the Workers’ Statute, the Occupational Risk Prevention Act, and other Spanish
regulations, the company guarantees:

+ Safe working environments, with continuous training in prevention and proper use of industrial
equipment.

« A strict ban on child labor, forced labor, or exploitative labor conditions.



» Respect for the right to union freedom, participation, and worker representation.

» Fair working conditions, including dignified remuneration, adequate working hours, and respect for
rest periods and leave.

» Work-life balance, in accordance with applicable Spanish legislation.

* Effective equality policies, including measures to prevent sexual harassment and gender-based
harassment. The company has an established protocol for action against workplace and sexual
harassment.

As an industrial company, Industrias Motegui, S.L. reinforces:

* Preventive identification of risks specific to its activity.

» Continuous improvement of facilities, machinery, and procedures.

« Active participation of staff in the safety culture.

* Investigation of incidents and implementation of corrective measures.

Although the company operates mainly in an industrial environment, it commits to:
* Minimizing environmental impacts (noise, emissions, waste).
» Strict compliance with Spanish and European environmental regulations.

» Maintaining an open dialogue with customers, suppliers, and local authorities.

Industrias Motegui, S.L. rejects:
» Any form of corruption, bribery, or improper payment.

* Irregular practices in hiring or relationships with public administrations.

The company also protects:
* Privacy and data protection, in accordance with GDPR and Spanish data protection law.

 Transparency in communication with employees, suppliers, and customers.

Likewise, the company relies on specialized suppliers and requires that they:



» Comply with labor, environmental, and safety legislation.
* Accept the basic principles of this Human Rights Policy.
* Provide information and allow audits where a relevant risk exists.

* Face possible suspension of the relationship in case of serious non-compliance.

Industrias Motegui, S.L. has confidential internal channels to report:

* Non-compliance with this policy.

» Situations of harassment, inappropriate treatment, or safety risks.

« Unethical conduct or violations in the supply chain.

The company guarantees confidentiality, impartiality, and absence of reprisals for those who report
in good faith.

Industrias Motegui, S.L. bases its activity on the following values:

* Integrity: acting honestly and transparently.

» Respect: dignified and professional treatment among all individuals.

*» Responsibility: fulfilling commitments and assuming the consequences of actions.

» Safety: protecting the physical integrity and health of those who work in and with the company.

« Sustainability: minimizing environmental impacts and promoting responsible industry.
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